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The place of intercultural competence in the general structure of the professional
competences of specialist in the field of fashion design is defined. The special importance of the
formation of intercultural competence for the training of a global student, as a composition of
communication, cultural intelligence and professional intercultural abilities is proved. The analysis
of structurally logical connections in the process of forming the basic competences of the designer
of clothes is carried out. The ways of forming integral competence are determined. The main
structural approaches to the introduction of the intercultural competence of the designer of clothes
are offered. The schemes with parallel, sequential, individually parallel, combined formation of
intercultural competence are developed. The parallel scheme is characterized by additional special
courses on the formation of common intercultural competencies, as well as language practices. The
sequential scheme assumes the integration of the special competencies of the designer of clothing
in special pre-degree intercultural courses and an intercultural diploma project. An individual
scheme presupposes the formation of intercultural competence within individual professional
competences. The combined scheme combines the basic algorithms.
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Paouukosa  K.M.  «lHTerpamiss =~ MDKKYIBTypHOI 1  cremiambHO-TIpodeciitHux
KOMIIETCHTHOCTEH JIJIs peaizallil iHTerpaibHOl KOMIIETEHTHOCTI (axiBiisd y cepi qu3aiiHy osary»»

BusHaueHo Miclie MIKKYJIbTYPHOI KOMIIETEHTHOCTI B 3aralibHiii CTPYKTYpi MpodeciiHuX
KOMIIETEHTHOCTEN ¢daxiBus B ramy3i Au3aiiHy onsary. JloBemeHa ocoOnMBa BaXKIIMBICTh
(hopMyBaHHS MDKKYJIBTYPHOI KOMICTEHIIIT JUIs HABUAHHS TJI00ANIBHOTO CTYJCHTA SIK KOMIIO3MIII
KOMYHIKaIlii, KyJIbTypHOTO iHTEJeKTy 1 mpodeciiHuX MiKKYIbTYpHUX 31i0HOCTEH. [IpoBomeHO
aHaJi3 CTPYKTYPHO-JIOTIYHMX 3B'I3KiB y mporeci (opMyBaHHS OCHOBHHUX KOMIETEHTHOCTEH
nu3aiiHepa  oxAry. BusHaueHo nwuiixu  QopMyBaHHS  iHTErpaibHOI  KOMIIETEHTHOCTI.
3anpornoHOBaHO OCHOBHI CTPYKTYPHI MiIXOJ¥ IO BITPOBAKEHHS MIKKYJIBTYPHOI KOMIETEHTHOCTI
nu3aiiHepa  oxary. Pos3poOneHo cxemu mapajienbHOro, IOCHIZOBHOIO,  1HAMBITYalbHO-
napajieibHOro, KOMOIHOBaHOro (OpMyBaHHS MIKKYJIbTYpHOI KommereHuii. [lapanensHa cxema
XapaKTepU3yETbCsl  JIOJATKOBUMH  CIICLIJIbLHUMH ~ KypcamMd 3 (OpPMYBaHHS  3arajlbHUX
MIXKKYJIBTYpHHX KOMIIETEHTHOCTEH, a TakoX MOBHOI mpakTukd. [locnigoBHa cxema mependadae
IHTETpaIlifo CrelialbHIX KOMIIETEHTHOCTE! JU3aifHepa OMIATY B CIieliaidbHI MIXKYJIBTYPHI KypCcH
JI0 CTYyTIEHS 1 MPOEKT MIKKYJIBTYPHOTO AMIUIOMA. [HAMBigyanbHa cxema nepeadadae popMyBaHHS
MIKKYJIBTYpHOI KOMIIETEHIIII B paMKax I1HAWBIAyaIbHUX TpOQeciiHUX KOMIIETCHOCTEH.
KombinoBana cxema 00'eIHy€ OCHOBHI QJITOPUTMH.

Knwuogi cnosa: MiXKynbTypHa KOMIIETEHTHICTb, OU3aiH OJSrYy, KyJIbTYPHHH 1HTEJEKT,
CTPYKTYPHO-JIOTi4HI 3B’ 513K, IHTETPAILisl.
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Paouuxosa K.M. «VuTerpanus MEXKYJIbTYPHOW U CIIENHATBHO TMPOGECCHOHATBHBIX
KOMIICTCHIIMN JIUISl Peau3allii HHTETPaJbHOW KOMIIETCHTHOCTH CIICIIMAINCTa B 001acT! Tr3aiiHa
OJIeXKTBI»

OnpeneneHo  MeCTO  MEXKYJIbTypHOW  KOMIIETEHTHOCTH B O0mEeH  CTpyKType
po¢ecCHOHANBHBIX KOMIIETEHIIMH CHEeNUaNInCcTa B 00JacTu Au3aiiHa oxexsl. Jlokazana ocobast
B2XHOCTH (DOPMHUPOBAHUS MEKKYIbTYPHON KOMIICTCHIIUH JIJIS O0yUYCHHsSI MEPOBOTO CTYJICHTA, KaK
cocTaBa KOMMYHHKAIIMH, KYJIbTYpHOW pa3BeIKH H MPOPECCHOHATBHBIX MEXKYIbTYPHBIX
cnocobHocTed. [IpoBoauTes aHAN3 CTPYKTYPHO-JIIOTHYECKUX CBS3EU B mpoiiecce (OPMHUPOBAHUS
OCHOBHBIX KOMIICTCHIIUI Ju3aiiHepa oAkl OnpeseneHsl Myt (GOPMHUPOBAHUS WHTETPATLHOM
KoMrieTeHInA. 1IlpeioskeHsl OCHOBHBIE CTPYKTYypHBIE MOIXOABl K BHEIAPEHUIO MEXKYIBTYPHOH
KOMIIETeHIINY JAH3aifHepa oAexapl. Pa3paboTaHbl CXeMBI MapajuIeIbHOTO, MOCIENOBATEIHHOTO,
WHAWBUYATLHO-IAPAUICIBHOTO,  KOMOMHUPOBAaHHOTO  (DOPMUPOBAaHUS  MEXKKYIbTYPHOH
kommeTreHuu. IlapannenbHas cxeMa XapaKTepU3YeTCsl JOMOJHUTEIBHBIMHU —CIEIHATbLHBIMU
KypcaMd 10 (OPMHPOBAHUIO OOIIMX MEXKYJIbTYPHBIX KOMITETEHIIMA, a TakkKe S3BIKOBOM
npaktuku. [locnemoBarenpHasi cxema MpeanojiaracT MHTETPANIO CIEIUANBHBIX KOMIETCHITUI
Iu3aifiHepa OJEXKIbl B CIEUHUANBHBIE MEXKKYIbTYpHBIE KypChl JO CTENEHH U IPOEKT
MEXKyJIbTypHOTO  AWIUIOMa. VIHOWBWAyambHas  cXeMa  mpearnonaraetr  (HopMHUpOBaHUE
MEXKYJIbTYpHOW KOMIIETCHIIMN B paMKaX WHAWBHIYaTbHBIX MPO(ECCHOHATHHBIX KOMIETECHIINH.
KOM6I/IHI/IpOBaHHa$I cXeMma O6LCIII/IHSICT OCHOBHBIC aJITOPUTMBEIL.

Kntouegvle cnosa: MeXKyIbTypHasi KOMIIETEHTHOCTb, IHM3aiiH OJEXABI, KYJIBTYPHBIH
WHTEIJIEKT, CTPYKTYPHO-JIOTHUECKHE CBSI3U, HHTETPaITHsl.

Formulation of the problem.

The specialty of fashion designer is developing dynamically in different countries of the
world. In Ukraine, the development of this trend is delayed largely due to the consequences of a
closed society. Procedures fashion design are sometimes developed in the light of national culture,
which impedes the general entry of Ukrainian designers of clothing into the global market.
Considering the cultural features of different peoples and countries, the opportunity to work in a
multicultural environment, or in the context of communicating with representatives of other
languages or cultures, today is an important feature of professionalism of a specialist - designer.

The basic approach to training a specialist of any qualification is the requirement of forming
special competencies in him. Such competences define the basic abilities that a specialist should
demonstrate in his professional activities. Traditionally, the competence is associated with the
requirements of employers with the conditions of performance of the employee specific functions.

The general tendency towards globalization, the aspiration of Ukraine to join the pan-
European and world education system, means expanding the specific function of activity, which
requires communication with representatives of other cultures, countries and peoples. This
function involves not only fluency in a foreign language, but also taking into account the
peculiarities of another culture in the process of communication and professional activity.

These features require the introduction of intercultural competence in the system of training
fashion designers as a necessary component of the curriculum.

This fakt raises the question of the place of this competence in the overall system of
competences, the problem of maintaining the level of basic professional qualities in the
implementation of intercultural competence.

Analysis of recent research and publications.

Recently, a large number of publications on the development of intercultural competence
appeared in scientific pedagogical literature. In particular, Deardorff D.K., Arasaratham-Smith
L.A worked in this area. In their fundamental work [1] the main issues of internationalization of
education are considered. They addressed issues such as intersectorality, segmentation and
clustering of intercultural competencies; their studies are presented in the context of
internationalization. The crucial question posed in this study relates to how to integrate
intercultural competencies into the preparation of students who are ready for global learning.
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Koester J., Lustig M.W. in their work [2] determine the main problems with the study of the
essence, educational conditions, methods for measuring intercultural competences.

Hong, J.-Y. [3] determines that the creation of a system of cultural intelligence is a
component of the formation of intercultural competence. In his opinion, cultural intelligence is one
of the forms of human intelligence. Cultural intelligence goes hand in hand with intercultural
competence and is a necessary part of the formation of a modern specialist in the field of fashion
design.

Melissa McMullen in [4] argues that research in the field of intercultural understanding in
the preparation of designers is very limited. It proves that a large amount of design-related
information includes understanding of culture and intercultural issues that can provide a key
insight into professional processes. It is noted that one of the key competencies of designers is the
ability to use a variety of cultural features and include their understanding in their work. The paper
proposes an approach to the preparation of designers with the transition through the cultural
boundaries. Given the trends in the profession of clothing designer, the growing need to address
cultural influences and the complex relationships between culture and communication, it is
necessary to create appropriate training structures for specialists.

It should be noted that, despite the expressed desire for a pan-European and world education
system, the expansion of the system of student and professional mobility, the problem of the
formation of intercultural competence, including future designers of clothing, is reflected rather
fragmentary.

In particular, the work [5] reflects the pedagogical conditions for the formation of
professional competence of future fashion designers. Quite rightly, the required professional
competencies are considered from a systematic approach. In this case, the system of competencies
is considered as a structure with their properties and interconnections. Formation of intercultural
competence in this work has not been sufficiently reflected.

Requirements for the improvement of the training of fashion designers on the basis of
competences related to the specifics of their professional activities described in [6-7]. Particular
attention is devoted to the process of forming professional competencies and methods of
measuring them. The structural components of the professional skills of the designer are
determined. The necessity of comprehensive development of personality of specialist-designer is
noted. The method of definition of formation of competencies of designer clothes is revealed.

In [8] an attempt was made to determine the individual components of the competence of the
overall integral competence of the designer of clothing. In particular, certain artistic and creative
competences are defined, which, in our opinion, are not quite reasonably interpreted as abilities.
Quite rightly, these competencies are considered in integration with others, in particular design,
technological, organizational, although, in our view, it would be desirable to do so in a more
explicit form.

The analysis of publications in the field of training fashion designers shows that the issue of
the formation of intercultural competence has not been reflected. Theoretical studies in the field of
formation of intercultural competence are not supported by methodical approaches to creating
pedagogical conditions for its formation. The place of intercultural competence in the general
structure of competencies is not defined.

There is a contradiction between the need to introduce intercultural competencies into the
practice of training specialists in the field of fashion design and the real problems of determining
its place in the training system

The purpose of the work is to determine the place of intercultural competence in the
training system of fashion designers on the basis of analysis of the content of training, analysis of
the structure of competencies and the determination of their significance in the formation of
integral competence.

Presentation of the main research material.

Modern European and world approaches define learning as a process of acquiring certain
competencies [9].
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As defined by a number of researchers, the complex of competences of a specialist in the
field of fashion design is formulated on the basis of an iterative process of communication with
employers, specialists in education and professional field [10].

Implementation of the competence approach in the educational process involves the
formulation of abilities to perform certain activities. Any competence, according to Dublin
descriptors [9], should include knowledge, skills, communication, autonomy and responsibility,
and be aimed at the formulation of integral competence that determines the ability of a specialist to
work in a specialty.

In the process of training specialists in the educational level "Bachelor”, as a rule, you can
distinguish two groups of competencies (Fig. 1). The first group defines the general professional
qualities of a specialist and is universal for this area of training. This group acts as a provider for a
group of competencies of a specific professional profile that directly forms the overall integral
competence.

To provide the necessary professional competencies, you need to create a modular
curriculum that takes into account the necessary logical connections between objects and modules.

The block diagram of the modules' connections must be realized in the formation of the
competencies necessary for the effective work of fashion designer.

This structural scheme allows you to design a curriculum based on achieving the main goal -
the formation of integral professional competence of a specialist in the field of fashion design.

Realization of the possibility of forming intercultural competency should make certain
changes to the given structural scheme. The main question in this case should be the problem of
finding a place for this competence in the general scheme of competence development.

The most natural logical step in this may be the introduction of a separate intercultural
competence in the parallel structure of the formation of professional competencies (Fig. 2). In this
structure, a separate module, which includes disciplines of intercultural communication, must
correspond to the formation of intercultural competence. An additional condition for a parallel
scheme for the formation of intercultural competence is the completion of professional language
training at foreign enterprises and representative offices of foreign firms in Ukraine.
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Fig.1 Procedure for forming the integral competence of the designer of the garment
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Fig.2 Parallel formation of intercultural competency of fashion designer

Parallel formation of intercultural competence is useful for its versatility, when this
competence is formed in the broad sense and takes into account the cultural features of many
cultures. In this case, the practical orientation of such a scheme may be reduced due to the
uncertainty of the place of intercultural competence in the sense of forming a common integral
competence. There may be a threat to the mechanical addition of intercultural competency instead
of the organic integration of competences in the direction of achieving the main goal.
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Fig. 3 Consistent formation of intercultural competency of fashion designer
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Fig.4 Parallel individual formation of intercultural competence of fashion designer

The scheme of successive formation of intercultural competence involves the integration of
all core competencies within the framework of a special course or measure for the implementation
of a project that provides basic integral competence (Fig. 3). Such competence can be provided
within the framework of pre-diploma special professional practice, pre-diploma course,
intercultural exchanges, online conferences for the joint implementation of projects with students
from other countries.

Formation of intercultural competence can be provided at the level of individual courses that
form specific professional competencies. In this case, the scheme of parallel individual formation
of intercultural competence can be realized (Fig. 4). The structure of the curriculum work program
must be changed. All or some of the disciplines should include sections or training blocks that are
responsible for the development of intercultural competence in a particular field. It is desirable to
use specific forms of learning, such as online conferences with representatives of students from
other countries, lectures by foreign specialists.

The most effective way to create intercultural competency can be combined scheme, when
intercultural competencies are formed in the process of formation of separate competencies. An
additional course provides the formation of a general between subject competence, pre-graduate
work integrates between subject competence (Fig. 6). It is quite difficult to implement such a
scheme in full. Intermediate combination schemes can be considered when intercultural
competences are implemented in the most important international courses that are most sensitive
to intercultural influences. Parallel formation of intercultural competence can be useful for the
purpose of general cultural development in order to enhance the universalization of specialist
training.

Formation of intercultural competencies can be carried out, which is a universal function, as
well as special cultural, taking into account the individual features of certain cultures.

This scheme looks very effective and versatile, but it may require excessive time, material
and other resources.
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Conclusions from this study and prospects for further exploration in this direction.

The place of intercultural competence in the training system of fashion designers is
determined on the basis of analysis of the content of training, analysis of the structure of
competencies and determination of their significance in the formation of integral competence. The
directions of integration of intercultural and special professional competencies for implementation
of the integral competence of a specialist in the field of design of clothing are explored.
Structurally logical schemes of formation of intercultural competence in the form of sequential,
parallel, individual parallel and combined schemes are developed.
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